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Salary Satisfaction

Besides increasing since our last survey,
the average NP salary rose at a higher rate
than it did during the previous 2-year period
— 9.55% compared with 8.19%. 

But NPs still aren’t making what they
should be, Fitzgerald points out. For exam-
ple, an NP offers a family practice skills that
are comparable to those of a physician. But
the family practice physician makes $150,000
a year, while the family practice NP makes
$66,276 (Tables 3 and 4). “If someone doesn’t
think that an NP is worth that much, then
they’re not aware of how much an NP can
bring to a practice,” Fitzgerald notes. NPs
need to make employers aware of their con-
tribution to the bottom line so they will be
better compensated. 

“Another reason we [NPs] are not seeing
the kind of income that a physician in family
practice would is that at our practices we are
not partners and we are not owners,”
Fitzgerald explains. Practice acts and state
laws make it difficult for NPs to join physi-
cians as equal partners in business. As laws
and regulations change — and as they
become more business savvy — NPs will see
greater salary gains, she predicts. 
Lucrative Practice Settings 

Fitzgerald is on the mark when she says
that owners make money. Once again, the
most lucrative practice setting for nurse prac-
titioners proved to be independent practice
(Table 4). Nurse practitioners who own their
own practice earned an average of $94,313 a
year — $25,110 more than the average NP
salary. 

“I think that’s right on target,” says Bonnie
Hill, NP, who owns Rowan Prime Care in
Salisbury, N.C. “When you are hooked into
working for someone else, rates and every-
thing are pretty much automatically set.
When you work for yourself, you can manip-
ulate your hours and set your own rates.”

Despite the lure of more money and
improving scopes of practice nationwide,
only 1% of survey respondents own an inde-
pendent practice. The percentage remains
unchanged since 2001. “I’ve actually seen a
decrease [in NP-owned practices] in North
Carolina,” Hill remarks. “Even some that had
set up what I thought were pretty viable
practices, I’m not sure they’re in practice any-
more. I think it’s because so many of the
managed care companies will not let nurse
practitioners onto their provider panels.”

Hill’s advice to nurse practitioners? Don’t
take no for an answer. When Rowan Prime
Care staff attempted to get another NP cre-
dentialed with a major insurer that for years
had reimbursed Hill, the insurer responded
that it doesn’t credential nurse practitioners.
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Table 12

Salary Survey Breakdown by Percentage
Percentages are based on 3,731 responses and do not represent circulation figures.

Primary Specialty
A. acute care 8
B. adult 13
C. family 35
D. gerontology 4
E. mental health 3
F. neonatal 1
G. pediatrics 12
H. women’s health 10
I. other 17

Type of Certification Held
A. acute-care NP 5
B. adult NP 16
C. adult psychiatric-mental
health NP 2
D. family NP 49
E. family psychiatric-
mental health NP 1
F. gerontologic NP 2
G. neonatal NP 1
H. pediatric NP 12
I. women’s health NP 8
J. other 3

Second NP certification
Yes 18
No 79

Highest Degree Obtained
Associate’s 2
Bachelor’s 4
Master’s 90
Doctorate 2

Current Position
A. academician 3
B. acute-care NP 11
C. adult NP 21
D. family NP 32
E. gerontologic NP 4
F. mental health NP 3
G. neonatal NP 1
H. pediatric NP 12
I. women’s health NP 11

Employment Setting
A. academia 3
B. college health 2
C. corrections                1
D. elementary or secondary school 1
E. emergency department    3
F. family practice    19
G. gerontology 4

H. hospital 15
I. internal medicine 4
J. mental health setting 2
K. neonatal unit 1
L. ob/gyn practice 7
M. own practice 1
N. pediatric practice 6
O. specialty clinic or practice 15
P. surgery setting 1
Q. other 18

Work Hours in this Setting
Full-time 81
(35 hours or more)
Part-time 18
(less than 35 hours)

Years in NP Practice
A. 0-2 33
B. 3-5 28
C. 6-10 23
D. 11-15 6
E. 16-20 3
F. 21-25 4
G. 26 or more 2

Benefits
A. health insurance    81
B. malpractice insurance 76
C. paid continuing education 73
D. professional association dues 36
E. paid time off 82
F. profit sharing 16
G. retirement plan 71
H. tuition reimbursement 35

Region
A. Northeastern 26
B. Southeastern 25
C. Northcentral 19
D. Southcentral 13
E. Western 10
F. Pacific 6

Location of Practice
A. rural 22
B. suburban 37
C. urban 40

Gender
Male 8
(296 respondents)
Female 91
(3,410 respondents)
[25 people did not respond to this question]


