
versus 3.3% of  bachelor’s degree holders 
and 92% with a master’s degree.

It’s tough to put a price tag on experi-
ence, but veteran NPs may have to change 
their expectations if they think “putting 
in their time” means making a lot more 
money. As in the past, our survey shows 
salaries leveling off after several years of 
practice. The highest salaries went to those 
in practice for 6 to 15 years (Table 6). This 
makes a lot of NPs happy, though, since 
most of our respondents fell in this experi-
ence range (44%). 

Respondents who have practiced as a 
nurse practitioner for 16 to 20 years made 
up to $2,170 less than NPs with fewer years’ 
experience. But in the 26-years-or-more 
experience range, salaries seemed again to 
reach roughly the same level as the 6-to-

15-years experience range (just a $700 dif-
ference between the two). The biggest wage 
gap was between the least experienced NPs 
and the NPs with 6 to 10 years experience 
— an almost $7,000 shortfall between the 
two salaries.  

“Experience is not the most important 
thing I look at when offering someone 
a job,” explained Glenda Clemens, NP, a 
practice owner in Norman, Okla., who pays 
each nurse practitioner the same flat rate 
and then gives bonuses based on the clin-
ic’s profit. “Some NPs with a lot of experi-
ence also have a lot of negativity. I hire 
based on how well they fit our team in 
terms of personalities, knowledge base, 
desire to be of service to those less fortu-
nate, and willingness to be responsible.”
The Gender Gap … Again 
The gender breakdown of our survey 
showed that men still typically make more 
than women. This year’s salary divide 
was $7,735 (Table 7). And this gap isn’t 
explained by practice setting: Our survey 
results show that the percentages of men 
and women in high-paying settings are 
almost identical.

The salary divide could be seen as slight-
ly encouraging, though, because it seems 
to be narrowing. Nurse practitioners who 
are women now make 8.7% less than NPs 
who are men, down from our 2005 survey’s 
11.7% shortfall. 

Geographic Hot Spots
The most pertinent geographic trend 
showed California as the earnings front 
runner (no surprise here) at an average 
salary of $96,225 (Table 8). What might be 
surprising is that Rhode Island was a close 
second, coming in just $200 lower than 
California in average salary. Finishing a 
distant third was the District of Columbia 
(a $5,494 difference). Hawaii and Arizona 
both hover around $89,700 to round out 
the top five. Salary averages for a random 
selection of cities within certain states are 
provided in Table 9.

If you’re debating where to move within 
a state, your best bet for the most money is 

Nurse practitioners all over the nation are finding new job opportu-
nities in the retail clinic setting. Our survey showed that 3% of our 
respondents now work in this area, at an average salary of $81,154.

“The competitiveness and fairly rapid growth of the convenience 
clinic market has driven NP salaries up a notch,” explained Kevin Letz, 
NP, CEO of the Organization of Convenience Clinics, a consulting 
firm. “NPs [in retail health] can expect to make an additional $4,000 
to $5,000 more per year in contrast to other positions in their area. 
This may be related to the often unattractive evening and weekend 
shifts, as well as some NPs’ reluctance to work in this environment.”

Many NP respondents shared glowing reviews of the salary and 
benefit offerings provided by retail clinics. One 57-year-old NP in 
Virginia was able to swing a $14,000 pay raise. She left a position 
at a large multispecialty clinic to take advantage of a retail health 
opportunity. 

“As an NP, I like to see the salary range bumped up as a result of 
the clinics, but what I would really like to see is for NPs to take some 
ownership in the services they are providing in this setting and actual 
ownership in the clinics. I think many will find that the benefits of own-
ership far outweigh a higher salary at the end of the day,” Letz said. 

Be a little suspicious if you are seeing an exceptionally high salary 

compared with other jobs in your area — it might be tied to daily 
pressure to see a lot of patients and worries about the financial 
health of your employer.

“While the higher salary offering may help attract NPs and benefit 
NPs in the interim, it may lead to the financial demise of the clinics 
down the road, which is not good for anyone,” Letz explained. “The 
reality is that clinics paying salaries up toward six figures will strug-
gle to stay in business. We often recommend that clinics get creative, 
such as offering NPs equity [ownership] in the business rather than 
continuing to hike up salary offerings.”

Many respondents shared a love for the concept of delivering 
quality, affordable health care to everyone. While reservations about 
scope-of-practice restrictions may exist, there’s no question about 
the stable benefits offered at most retail clinics.

“As a recent nurse practitioner graduate, my salary is far better 
than I could have ever imagined,” explained Jacinda Hurt, an NP who 
works for Take Care Health Systems in Milwaukee. “National retail 
clinics not only offer a flexible and creative work schedule, but also a 
competitive salary and benefits package. Retail clinics truly value the 
nurse practitioner.”

 — Sarah Lebo

Table 6

Experience and Salary
0-2 years:	 $76,802

3-5 years:	 $81,517

6-10 years:	 $83,792

11-15 years:	 $83,424

16-20 years:	 $81,621

21-25 years:	 $81,535

26+ years:	 $83,096

Ringing Up Retail

Table 7

Salary by Gender

Women:	 $80,755

Men: $88,490

92%

8%
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